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Evaluation of Faculty by 0' Division Chair 
D Dean of Instruction 

Instructor 
----'-_....._~ ---, 

Date f ~ ~ 8", ~oft 

Semester SpdiN'f ,;J.o II 

Instructions: 

The Instructor 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

Ratings are to be based on the Division Chair's or Dean of Instruction's 
perception ofthe instructor's level ofperformance. 

1 Unsatisfactory 
2 Fair 
3 Average 
4 Good 
5 Excellent 
,n/a Does not apply 

Is committed to job and institutional objectives. 

Demonstrates continued professional growth. 

Possesses health and stamina for effective job performance. 

Presents an appropriate professional appearance. 

Maintains adequate communication with appropriate supervisor(s). 

Follows proper procedures and policies. 

Follows proper channels and chains of commands. 

Performs such assignments as may be assigned by appropriate 
supetvisor(s). 

Participates in evaluation procedures. 

Completes record~ and reports accurately and according to schedule. 

Accepts supervision, constructive criticism, and attempts to correct any 
deficiency. 

Willing to adapt to different circumstances or has sound reasons for 
opposition. 
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13. 

14. 

15. 

16. 

17. 

18. 

19. 

Demonstrates enthusiasm for teaching. 

Displays a courteous and helpful attitude toward students. 

Is available at posted office hours. 

Pr~vides students with a course syllabus, a written grading policy, and a 
wntten class attendance policy. 

Makes sufficient effort to support college programs. 

Attends faculty and departmental meetings at which he/she is expected to 
be present. 

Works effectively with colleagues and associates. 

Comments by Instructor: 

I have seen this report. 
' 

Instructor 
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Check Sheet for Class Visitation 

Instructor ... 
-=------,.+". -"- v 

Period ( l :()D -12; S 0 

I Unsatisfactory 
2 Fair 
3 Average 
4 Good 
5 Excellent 
n/a No opportunity to observe 

(.¥ 1. Class began on time. 

4-- 2. Class activities indicated good planning. 

____!J- 3. Class lasted for entire scheduled time. 

(/.-- 4. Students seemed interested in the presentation. 

____:t 5. Students took notes. 

_3_ 6. Students' participation in activities was appropriate. 

tf 7. Instructor's presentation was appropriate (professional). 

___![_ 8. Instructor's diction was clear and distinct. 

_!t:_ 9. Instructor demonstrated self-confidence and poise. 

+ 10. The general class atmosphere reflected mutual respect and regard. 
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I have seen this report: 

/~ 
Signature oflnstruct~r v -

Date 

?[/Bf \j 

Instructor Comments: 
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Professional Development Form 

Recommendations Based on Division Chair's or Dean oflnstruction's Evaluation 

Name Date -""""""~~/:.......::C3=!-/---l..l / __ I t 

List of Strengths: (Areas whiCh are scored highest) 

List of Areas in Need of Improvement: (Areas which are scored lowest) 

CME r-CS 

Goal(s): (Include projected dates) L 

Action Plan: (If needed) 

Comments: 
Instructor: 

Division Chair or 

Dean of Instrucion: 

Instructor 

Date 

ADOPTED: August 04 

1 VI vu..ovre-d C2____M <:: ~ CE <J..~' }- , 

~I / )} ~ljlrE +o CAIVJ . En\ !)) " 
Cvt ~<>vi), ~ fh_ cr,.- VI rt ~ 

D'fVIsion C1fiii'rr oi· ~ of1nstructio~ 

Date 
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